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A. RECOGNITION
PREAMBLE
The' Board of Education and the superintendent acknowledge that the Westhill District Education Association is the
professional organization of Teachers, Physical and Occupational Therapists, and School Registered Nurses which has been
recognized as the sole and exclusive representative of all certified employees in the instructional negotiations unit on matters
of salaries, wages, hours, and other terms and conditions of employment pursuant to the provisions of the Public Employee's
Fair Employment Act of the State of New York (Chapter 392 of the Laws of 1967).
B. PHILOSOPHY
The Westhill Central School District Board of Education and the professional staff of the Westhill Central School District
have the same aim: to provide the best education for the students of Westhill, commensurate with the economic capabilities
of the community and its willingness to support the program. Relationships must therefore be established which are based on
this goal and on the concept of education as both a public trust and a professional calling.
C. PRINCIPLES
. The Westhill District Education Association recognizes that the Board of Education is the policy
making body, charged with the responsibility to interpret the educational needs of the children and
the desires of the people of the Westhill Central School District and insofar as practicable, to
translate them into policies and programs.
. The Board and the Association recognize the superintendent as the executive officer of the Board, the
chief administrator of the schools, the leader of the professional staff, and a focal point of
responsibility within the school system. The Board and the Association recognize that the
superintendent exercises professional leadership but at the same time encourages his associates to
engage in the development of forward looking proposals for his study and consideration and possible
adoption by the Board.
. Insofar as practicable, responsibility for curriculum development will be shared between the
professional staff and the Board. The Instructional Council, or similar mechanism, will continue to
serve as one means to accomplish this. The Council will include a board member, the
Superintendent of Schools or designee, the Association President or designee, the principal of each
school building, the Director of Special Education and two faculty members from each school
building. If more than two faculty members volunteer from a building, there will be an electio,n
within that building to determine who will sit on the Instructional Council. Cooperation is expected
between the professional staff and the school administration.
. The Association recognizes that the Board's decisions, so long as they are consistent with the laws
and regulations, are the responsibility and right of the Board and are final.
ARTICLE I
PROCEDURES FOR NEGOTIATIONS
I. Either the Board or the Association may open negotiations on a successor contract by notifying the other of its
intentions after December I or before January 31 of the final year of this contract.
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2. The respective negotiating teams may go into caucus at any time for an agreed period during any negotiating session.
3. Each negotiating team may invite consultants to any negotiating session (a maximum of five (5) on anyone (I) topic)
for the purpose of discussing their topics only. A maximum of five (5) consultants from each negotiating team may be
present at the same time during any negotiating session.
4. Facts, opinions, proposals, and counter proposals must be exchanged freely, and in good faith, at these meetings.
5. The tentative decisions of negotiating sessions will be kept confidential.
6. A record will be kept on each meeting by a member of each team.
7. Both parties agree that prior to a settlement or fact finder's report, there will be no release of information to the general
public, other than that discussions are taking place. The District recognizes the right of the negotiations committee to
meet and confer with its constituency during negotiations.
8. Counter proposals to be discussed at any given meeting should be presented in writing to members of the other
negotiating team at least one (1) week in advance.
9. Discussion of items at each negotiating session should be in order of their listing on the proposals submitted in
advance.
10. Counter proposals not submitted in advance may be tabled upon request by either negotiating team.
11. Both parties will exchange original proposals simultaneously. No new proposals will be introduced without mutual
consent.
ARTICLE II
A. DUES DEDUCTION
I. The Board of the Westhill Central School District agrees to deduct from the salaries of its bargaining unit members,
dues as certified by the Association, as said teachers individually and voluntarily authorize the Board to deduct and to
transmit the monies promptly to the Association. Each teacher's authorization will be made on the form found in the
Appendix and shall remain in force until revoked by said teacher.
2. The Board shall deduct from the salary of a bargaining unit member who is not a member of the Association a service
fee as contribution toward the negotiation and administration of the Agreement and the representation for such employee.
The service fee, which shall be payable and forwarded to the Association, shall be deducted in accordance with the
current dues deduction procedures and shall be an amount equal to the Association's regular dues.
3. The Association shall certify to the Board in writing the current rate of the membership dues for Association approved
payroll deductions. The Association shall give the Board thirty (30) days written notice prior to the effective date of any
rate changes in the dues.
4. Deductions referred to in the form shall be made in the following manner. The total annual membership dues as
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certified by the Association shall be deducted in equal installments beginning with the first pay period in September.
The Association shall provide the Board with a list and the new original signed dues authorization cards of those
employees who have voluntarily authorized the Board to deduct dues for the Association.
5. The Board shall, following each pay period from which a dues deduction is made, transmit the amount so deducted to
the Association. All transmittals shall be accompanied by a listing of the members for whom deductions have been
made and the amount deducted for each.
B. OTHER DEDUCTIONS
1. The District shall, upon receipt of a properly signed Payroll Deduction Authorization Form, deduct the amount so
specified by the employee for deduction to:
I. Federal Credit Union
2. United Way
3. NYS UT Benefit Trust
4. Direct Deposit of Paycheck
5. Tax Sheltered Annuities
The District must receive the formes) at least fifteen (15) business days prior to the payroll period for which the request
is to be effective.
ARTICLE III
GRIEVANCE PROCEDURE
A. Definition
I. A grievance is herein defined as a difference or a dispute between the parties which involves the interpretation,
application, and/or alleged violation of the terms of this agreement. It is understood, however, that grievances which
involve matters set forth in Preamble, paragraphs Band C, I. and 2., and Article IV (J) of this contract should not be
subject to the grievance and arbitration procedures of this contract.
2. Bargaining unit members may be represented at any or all stages of the grievance procedure by a representative or
representatives of the Association. All subsequent references to bargaining unit members," "grievant" or "aggrieved
person" shall be meant to include such representatives of the bargaining unit.
3. All grievances shall be presented, in writing, within fifteen (15) school days after the occurrence of the event or events
giving rise to such grievance.
4. Subject to time limitations set forth in paragraph A.3. of this Article, the Association may, at their option, file a
grievance directly at the Step 2 level where the grievance involves a matter of District-wide concern affecting a number of
teachers.
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B. Procedure: Grievances shall be processed as follows:
~
The written grievance shall first be submitted to the bargaining unit member's immediate supervisor, who shall give a
written answer within ten (10) school days thereafter. If the immediate supervisor is not the building principal, and the
bargaining unit member is not satisfied with the answer of the immediate supervisor, the member shall then, within five
(5) additional school days trom receipt of the immediate supervisor's written answer, file the grievance, together with the
answer of the immediate supervisor, with the building principal, who shall furnish the member with a written answer
within ten (10) school days fTomreceipt of the grievance.
Step 2.
In the event that the grievance is not resolved in Step I, the aggrieved bargaining unit member may file the written
grievance, together with the answers received in Step I, with the superintendent as representative of the Board no later
than five (5) school days after receipt of the appropriate answer in Step 1. The superintendent shall furnish the grievant
and the Association with a written answer with fifteen (15) school days after his receipt of the grievance and previous
answers.
Step 3.
In the event that the grievance is not resolved in Step 2, the Association may within ten (10) school days after receipt of
the superintendent's answer serve written notice on the superintendent as representative of the Board, of the desire to
have the grievance arbitrated.
Within ten (10) school days after the receipt of such written notice of arbitration, the superintendent or his representative
and the Association shall select the arbitrator. In the event that the superintendent or his representative and the
Association cannot agree on the selection of an arbitrator, either the superintendent or the Association may notify the
American Arbitration Association no later than twenty (20) school days after receipt of the superintendent's answer,
pursuant to Step 2. The American Arbitration Association shall be requested to designate an arbitrator pursuant to its
rules.
SteD 4.
The arbitrator so designated shall have no power to add to, alter or modify the contract.
The decision of the arbitrator shall be final and binding, with the exception of those decisions which would violate the
powers, discretion or responsibilities of the Board under law or under the regulations and rules of the Commissioner of
Education. The cost of said arbitrator shall be divided equally between the parties.
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ARTICLE IV
LEA VES OF ABSENCE
A. SICK LEA YES
I. Number per year: Bargaining unit members will be allowed sixteen (16) sick days per year.
2. Cumulation: Sick days shall accumulate without limit.
3. Use of sick days:
a) All bargaining unit members may use their sick days as needed starting with the opening of school in September.
b) A bargaining unit member who has been hired to fill a pennanent vacancy shall be entitled to all sick leave
privileges and can accumulate sick leave on the basis of that fraction of the year remaining.
4. Earned sick days:
a) Bargaining unit members who have fulfilled all tenure requirements are eligible for current year's sick leave
allowance.
b) Probationary teachers are not eligible for current year's sick leave allowance until they have reported for duty and are
physically capable of perfonning their assigned duties.
5. Definitions of "absence" or "presence": Bargaining unit members who arrive at their usual place of work at the regularly
appointed time and carry out their usual duties until their nonnal dismissal time are regarded as present for the day.
Bargaining unit members who leave school before II a.m. in the morning, or more than one (1) hour before teachers'
dismissal in the afternoon will be regarded as absent during the half (1/2) day involved if they leave school earlier than
one (I) hour before one half (1/2) of their working day. Bargaining unit members must fill in a Report of Absence
blank in the school office when returning to duty.
6. Pay deductions: Pay will be deducted if absences exceed accumulated sick days as follows:
a) For each unauthorized absence - 1/200 of yearly salary.
b) If a bargaining unit member leaves before the end of the year and has used sick days beyond the number
accumulated at the rate of 1.6 per month of school year service, the excess absences shall result in deductions from
the member's final pay check.
Page 5
Agreement Between the Westhill Board of Education
and the Westhill District Education Association
July 1, 200 I - June 30, 2003
7. Notice to Employer: To receive sick leave credit, bargaining unit members must notify the respective building principal
or other designated person one (I) hour before they are expected to be at their school posts. Bargaining unit members
who have been absent shall notify the building principal or other designated person one half (1/2) hour prior to the end
of the instructional day as to whether they will return the following day.
8. Sick days may be used as follows: (Bargaining unit members will be paid and days deducted from accumulated sick
leave.)
a) Sick davs (when the bargaining unit member is sick.) - In order to qualify for sick leave exceeding five (5) working
days, a physician's certificate or other satisfactory evidence may be requested by the Board at the end of each ten
(10) days of continued absence. In the case of sick leave claims involving five (5) days or less, the Board may
require proof of sickness disability.
b) Pregnancv - A bargaining unit member who is pregnant may continue in active employment until her attending
physician verifies that she is incapable of handling her professional obligations without causing any health hazard to
the bargaining unit member or her expected child.
Sick day benefits are applicable before and/or after birth to the extent that the attending physician indicates that the
bargaining unit member's medical condition prevents the performance of her duties.
Sick days are not applicable to child rearing leaves that may follow the birth.
c) Sickness in immediate family - A maximum often (10) of the bargaining unit member's personal sick days may be
applied each year to cover sickness in the immediate family. "Immediate family" means parent, spouse, child, or
another person for whom the bargaining unit member can prove to the satisfaction of the superintendent and/or the
Board direct responsibility.
9. Notification of number of sick leave day accumulated: By October 15 of each year, each bargaining unit member who is
returning to the system shall receive in writing, duplicate copies, duly executed and signed by the District Office, stating
the number of accumulated days of sick leave accrued as of the last day of school of the preceding school year.
10. Upon retirement, under the New York State Teachers' Retirement System, the following payment for accumulated sick
days will take place:
A bargaining unit member with between 1-100 accumulated sick days will receive thirty ($30) dollars/day; a bargaining
unit member with between 101-150 accumulated sick days will receive thirty five ($35) dollars/day; a bargaining unit
member with between 151-200 accumulated sick days will receive forty ($40) dollars/day; a bargaining unit member
with between 201-250 accumulated sick days will receive forty five ($45) dollars/day; a bargaining unit member with
between 251-300 accumulated sick days will receive fifty five ($55) dollars/day; a bargaining unit member with between
301-350 accumulated sick days will receive sixty five ($65) dollars/day. In order to be eligible for this benefit, a
bargaining member must notify the superintendent at least four (4) months before the effective retirement date. At the
Board's discretion, the notice requirement may be waived for extenuating circumstances.
Example: A bargaining unit member retires and has accumulated two hundred forty (240) sick days, payment would be
as follows: for days 1-100, thirty ($30) dollars per day equals three thousand ($3,000) dollars; for days 101-150, at
thirty five ($35) dollars per day equals one thousand seven hundred fifty ($1,750) dollars; for days 151-200, at forty
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($40) dollars per day equals two thousand ($2,000) dollars; for days 201-240 at forty five ($45) dollars per day equals
one thousand eight hundred ($1,800) dollars: total payment equals eight thousand five hundred fifty ($8,550) dollars.
B. BEREAVEMENT LEAVE
I. For the death of any member of the employee's immediate family, five (5) days per year per death will be allowed.
(For definition of "immediate family" see 8c above). These days will not be deducted from accumulated sick leave. In
emergency situations, additional leave may be requested, subject to the approval of the building principal and/or
superintendent.
2. Up to an additional five (5) personal days per year per death will be allowed and deductible from accumulated sick
time to conduct family business resulting from the death of an "immediate family" member. Such supplementary
leave time must be used in the school year the death occurs.
3. Death of a relative - For the death of any in-law (other than parental), uncle, aunt, niece, nephew, grandparent, or
grandchild, two (2) days per year per death of deductible leave is allowed. In emergency situations, additional leave
may be requested, subject to the approval of the building principal or superintendent.
C. PERSONAL DAYS
1. Each bargaining unit member will be entitled to three (3) personal days a year. This is with pay and not chargeable
against sick leave. Unused personal days will accumulate as sick days.
1. Forms for personal days, provided by the School District, should be submitted to the building principal one (I) week
in advance of the day indicated. The one (1) week requirement will be waived only in emergency situations. In such
cases, the bargaining unit member will be expected to submit the form prior to the personal day or no later than one (I)
day following his/her resumption of teaching. Personal days will not be granted immediately before or immediately after
vacation periods or long weekends.(However, under extenuating, extraordinary, and infrequent circumstances, the
superintendent may grant a personal day before or after a vacation period or long weekend.) No more than fifteen (15%)
percent of a building staff will be allowed personal days on the same date.
D. RELIGIOUS HOLIDAYS
Holidays observed by bargaining unit member shall not exceed three (3) per year, are with pay and not deductible from
accumulated sick leave. Prior approval of the building principal is required.
E. JURY DUTY OR COURT ALLOWANCE
I. Upon proof of necessity for other than personal reasons, absence shall be permitted and days will not be deducted from
sick leave.
2. The amount of money earned on jury duty shall be subtracted from the regular pay of the bargaining unit member.
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3. The bargaining unit member involved will be expected to carry on their usual duties when not obliged to be in court.
4. The length of absence will depend upon the extent of the demand made by the court.
F. OUARANTINE
Quarantine ordered by the Board of Health shall not be charged against accumulated sick leave.
G. INJURY OR DISEASE INCURRED IN LINE OF DUTY
A bargaining unit member absent from duty because of occupational injury or disease, as defined by Workers'
Compensation Law may, pending adjudication of his/her case, be granted leave with full pay, not to exceed six (6)
months (exclusive of sick leave credit), on approval of the Board, after full consideration of all facts involved and the
length of service of the employee. This period may be extended by the Board at its discretion. No sick leave will be
charged for any portion of such leave.
H. CHILD REARING LEAVE
I. The Board will grant child rearing leave, without pay, to any regularly employed staff member, upon proper certification
of pregnancy by the teacher's physician or upon birth of a child. Such leave will be for the balance of the school year in
which a bargaining unit member's child is born and/or for the following one (1) or two (2) school year semesters.
Bargaining unit members who adopt children will also be afforded this benefit.
2. Bargaining unit members will be expected to make written application to the superintendent for child rearing leave four
(4) to five (5) months in advance of the date when requested leave is to become effective, except in the case of adoption
of an infant where thirty (30) days shall be considered sufficient notice.
3. Bargaining unit members on child rearing leave may return to a position only at the beginning of a school semester.
4. After returning from child rearing leave, bargaining unit members who have completed less than one-half of the year will
receive 10% of the negotiated raise for each month in a paid status or $750, whichever is greater.
5. Granting of a child rearing leave shall not result in loss of tenure rights.
6. Bargaining unit members returning to a position from child rearing leave must notify the District by April Ist for a Fall
Semester return and by November Ist for a Spring semester return.
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I. OTHER LEAVES OF ABSENCE
Teachers who have acquired tenure in the District or OT/PTs and Registered Nurses who have completed three years with the
district may be granted leave of absence, without pay upon request, provided that the request is made at least 40 days prior
to the beginning of the academic year. "Unusual circumstance" requests will be decided by the District.
1. Leaves will be limited to one (I) year in length.
2. All requests for leaves of absence shall call)' affirmation of intention of the applicant to return to an assignment in the
District upon the termination of such leave.
3. Upon return from leave, the bargaining unit member will receive 10% of the negotiated raise for each month in a paid
status or $750, whichever is greater.
4. The superintendent shall, upon granting a leave of absence, establish a date by which the teacher granted the leave must
notify the superintendent of his/her intention to return to the District, but no earlier than three months prior to the end of
his/her leave.
5. The superintendent may grant a leave of absence to probationary teachers under extraordinary circumstances deemed
acceptable to the superintendent.
J. SICK LEAVE BANK
A Sick Leave Bank shall be established to assist members of the bargaining unit in times of financial burden resulting from
a catastrophic illness or injury. The effective date of the Bank is October I, 1981 and it will be administered according to the
following guidelines:
l. All new members of the bargaining unit will be given thirty (30) days to enroll in the Sick Leave Bank upon
employment. Two (2) days leave will be deducted from the employee's earned sick leave allotment and
contributed to the Bank. Any bargaining unit member who does not initially join will have another such one-
time opportunity the following September. Further, during the month of September 1999 only, there shall be
an open enrollment period for any bargaining unit member who is not currently a member of the Sick Bank.
2. By January 1st of each year, the District will notify the Association of the total number of available days in the
Sick Leave Bank and provide the Association with a list of all members.
3. A participating employee must exhaust all of his/her own accumulated sick leave and be off the Westhill
payroll for three (3) consecutive days before being eligible for the use of the Sick Bank.
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4. All requests to use the Sick Leave Bank must be based on the employee's sickness or disability and must be
accompanied by a doctor's statement indicating the nature of the illness.
5. All requests for use of the Sick Leave Bank must be limited to the particular school year in which the request is
made.
6. The maximum number of days to be withdrawn from the Bank for any individual occurrence will be sixty (60)
days.
7. Whenever the Bank's available days fall below one hundred twenty (120), the district shall deduct one (I)
additional day from participating members of the Bank. An authorization form will be used on each occasion
that the Bank is replenished. If the participating employee fails to complete the authorization form for the
additional days, (s)he will no longer have Sick Leave Bank privileges.
&- Members of the bargaining unit may choose not to continue their participation in the Sick Leave Bank at any
time by notifying the District in writing or by refusing to sign an authorization form for the deduction of days
according to the guidelines set forth. However, any days contributed to the Bank cannot be withdrawn by the
employee.
9. All requests for use of the Sick Bank will be reviewed as follows:
A Sick Bank Committee will be appointed, comprised of two (2) designees selected by the superintendent and
two (2) designees selected by the Association president. In the event of an impasse, the superintendent and
Association president may select a mutually agreed upon fifth (5th) member for the purpose of resolving such
impasse. The Committee's disposition of all Sick Bank requests shall be final and shall not be subject to the
grievance procedure or arbitration.
ARTICLE V
CONDITIONS OF EMPLOYMENT
A. Length of Day
I. The length of the teacher day will not exceed seven and one-half (7 1/2) hours. The day will not begin prior to 7:30
a.m. nor shall it extend beyond 4:00 p.m.
2. Teachers will attend faculty meetings and perform other professional responsibilities, some of which will be beyond the
required teacher day.
B. Lunch Time
Each bargaining unit member in the District will be provided daily with at least thirty (30) minutes free from assigned duties
during the hours normally allowed for pupils' lunch periods.
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C. Planning Period and Teacher Assignments
1. Pupil contact time (classroom teaching assignments, labs, instructional assistance periods, study halls, homeroom
periods, travel time, and other supervision during the school day) will not exceed three hundred thirty (330) minutes per
day except where mutually agreed upon between the teacher and the building principal. Teachers will not be scheduled
for more than 180 consecutive minutes of contact time with students. Emergency situations are not to be included in
the three hundred thirty (330) minutes.
2. Secondary teachers opting to teach 6 classes and teachers having more than 3 preparations will be relieved of all other
duties except homeroom duties.
3. K-4 Elementary Planning Time.
The District acknowledges that there should be a daily 40 consecutive minute student-free personal planning time for K-
4 teachers. The district may schedule meetings and other coordinating activities during this time, not to exceed 40% of
this available time per week, on average.
D. Class Size
The Board and the Association agree that class size shall be set by the Board on the basis of sound educational policy.
E. Calendar
1. The superintendent will provide the Association president with a copy of the tentative student calendar for the coming
school year within five (5) days of its receipt.
2. At least two (2) weeks prior to the meeting at BOCES to discuss the calendar, the superintendent will schedule a
meeting with the Association president to review their suggestions on the calendar.
3. The superintendent will supply the Association president with a copy of the tentative Onondaga County BOCES
calendar at least two (2) weeks prior to the Westhill Board meeting when said calendar will be submitted for ratification.
4. The Association president will provide the Board with any written suggestions prior to the meetings at which the Board
will act.
5. The teacher work year will not exceed one hundred eighty-five (185) days.
F. Student Discipline
It is agreed that the student discipline policy shall be mutually developed by the Association and the District, prior to
adoption by the Board. Further, it is agreed that each year, by November 15, the Board will solicit faculty suggestions for
the purpose of recommending any changes that might seem desirable for the improvement of the student discipline policy.
The Board will provide each bargaining unit member with the policy and any changes that occur in it within thirty (30) days
of the adoption of such changes.
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G. Pay Days
I. The Board agrees that teachers will have the option of receiving twenty one (21) or twenty six (26) payments.
2. Pay days will be scheduled on Thursdays.
3. The District shall provide direct deposit of the net payroll check for employees who so authorize same and hold the
District harmless for said direct deposit for a maximum of five (5) District designated banks.
H. Committee Assignments
All committee work will be at the discretion of each member of this bargaining unit.
ARTICLE VI
ASSIGNMENTS AND VACANCIES
A. Assignment Notices
I. The Association and the Board agree that each teacher will be notified in writing of his/her scheduled salary for the
coming school year within fifteen (15) working days after the conclusion of negotiations or by February 15, whichever is
later.
2. Prior to May 15, each teacher will be notified of his/her assignment for the following school year. This notification will
include the grades and/or subjects'and the schools to which they are assigned, as well as special or unusual classes that
they will have. If a change is made thereafter, a consultation will be held with the teacher(s) involved.
3. In the determination of requests for voluntary reassignment and/or transfer, the wishes of the individual teacher will be
honored to the extent that they do not contlict with the instructional requirements and best interests of the school
system.
B. Vacancies
1. From time to time during the school year, a list of known vacancies for the current and coming school year shall be
placed on faculty bulletin boards in each school of the District. Any teachers who desire to apply for such vacancies shall
file their applications in writing to the superintendent within the time limit specified in the announcement.
Simultaneous announcements of vacancies will be made to both the faculty and public.
2. Appointments and assignments to any and all vacancies and openings shall be based on qualifications, experience, and
training and they shall be made without regard to age, sex, race, creed, color, religion, nationality, marital status or
ancestry unless based upon a bona fide occupational qualification.
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3. It is agreed that, where practical, department coordinators should be consulted about the employment of teachers in their
department.
4. Seniority shall be defined as the length of service to Westhill of bargaining unit members within their designated tenure
area.
5. a) In the event that transfers within the District shall become necessary, consideration shall be given to those teachers
requesting such .transfers.
b) Should there be more requests than required, consideration for the transfer shall be given to the bargaining unit
member with the greatest seniority.
6. It is further agreed that where such transfers shall become necessary in the opinion of the Board, those transfers shall be
discussed in advance with the Association president.
C. Reduction of Staff.
I. While recognizing the changing nature of the District's student population, both parties recognize that should staff
reductions be necessary, they will reflect seniority as defined in this agreement.
2. The administration shall provide assistance to teachers affected by reductions in applying for other positions.
3. When te~chers are affected by reduction, they will be placed on a prefelTed eligibility list and will be entitled to
reinstatement whenever, within seven (7) years, a similar vacancy occurs.
ARTICLE VII
PROFESSIONAL GROWTH
1. Each teacher is charged with the major responsibility for his/her professional growth and is expected to keep up to date
in the professional assignment for which he/she is employed.
2. Both parties affirm their commitment to the need for staff and program development.
3. The Board shall provide the Instructional Council, or its replacement, a statement of policy direction or program
concerns.
4. At the direction of the Board, the superintendent shall seek the cooperation of the Instructional Council, or its
replacement, in establishing the manner in which teachers will be provided the time and support necessary for staff and
program development designed to meet the Board's policies.
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5. The Board shall provide funds sufficient, in its opinion, to support a program of staff and program development.
6. Whenever teacher involvement in programs of staff or program development results in eligibility for in-service credit, the
Association agrees that in-service credit for salary purposes shall be based upon policies adopted by the Board. (Policy
adopted October 28, 1969.)
CONFERENCES
Upon application to, and approval by the superintendent, a teacher may attend approved workshops, seminars,
conferences, or other professional improvement sessions, such as visitation days, at District expense. In this case, these
teachers will receive their regular salaries while absent in connection with attendance at such professional sessions. In
addition to the above, with the advance approval of the appropriate principal and of the superintendent, teachers may attend
these sessions at their own expense.
ARTICLE VIII
ASSOCIATION RIGHTS AND RESPONSIBILITIES
1. The president of the Association or designee(s) will be credited with twenty (20) days per year for Association business.
The Association president shall inform his or her building principal and the superintendent five (5) days prior to the use
of these days.
2. Association Meetings
a) To avoid conflicts and for planning purposes, two (2) days in any given month shall be reserved for Association
meetings which may be convened and ended prior to the teacher day or convened following the teacher day.
b) The Association president will inform the building principal by the 20th of each month of the scheduled meeting(s)
for the following month.
c) General Association meetings, if requested by the Association Executive Council, may be held following the teacher
day. These meetings may be held in a school building and the Association will have the use of District facilities. The
Association president will notify the appropriate building principal two (2) weeks prior to the general Association
meeting.
3. Association Conferences
Bargaining unit members who are designated by the Association as delegates to meetings of the New York
State Teachers Association, may attend such conferences upon the recommendation of the president of the Association
and the approval of the superintendent. The Association will provide reimbursement of expenses for attendance at these
conferences. Bargaining unit members will receive their regular salaries while attending Association conferences.
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ARTICLE IX
TEACHER EVALUATION
I. PUl1'ose- Although evaluation of teachers is necessary as an aid to the Board in determining continued employment, its
main purpose is to help improve instruction for both probationary and tenured personnel.
2. Teacher Files
a) An official personnel file for each teacher shall be maintained in the District Office.
b) Said file shall contain records, formal and informal observation reports, written evaluations and other appropriate
reports and recommendations.
c) Upon written request, a teacher's file may be inspected during regular office hours by the teacher and/or his/her
designated representative under the supervision of the superintendent or his designee. Confidential college
placement folders will not be open to inspection.
d) No material shall be placed in the teacher's personnel file without the teacher's signature indicating that he/she has
read the material. This is not retroactive and does not include privileged information.
e) A copy of all materials placed in the teacher's personnel file shall be made available to the teacher.
f) The teacher may respond in writing to the evaluations or any other non-privileged infonnation placed in his file.
The response must be attached to the evaluation or other material after being signed and dated by the building
principal or superintendent.
3. Observations - Formal
a) Fonnal observations shall be of an entire class period or of a major portion of that lesson.
b) At least three (3) school days prior to the formal observation of the teacher, he/she shall be notified in writing of
the intended observation. At least one (I) day prior to the observation, the teacher will present an outline,
including objectives, for the lesson(s) to be observed.
c) Within five (5) school days after the observation, there will be a conference between the observer and the teacher.
d) Written copies of the observation report will be available to the teacher and for placement in his personnel file.
This report must note strengths and weaknesses observed and will, in addition, recommend specific actions the
teacher may take to correct weaknesses. Formal observation reports will, among other things, reevaluate
weaknesses noted in the prior observation report or written evaluation.
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e) On or before October 15, the Association president and the superintendent will review a list of instructional skills.
Some teachers will have demonstrated those skills and if they are willing, will be called on to demonstrate or
discuss those skills with other teachers. A teacher may be released for two (2) hours to observe a demonstration or
discuss such skills that have been noted as an area of weakness. This released time will be granted at the discretion
of the principal or upon written request of the teacher. The teacher will submit to the building principal within
five (5) days following the observation or discussion, an outline of specific steps the teacher may take to improve
his/her instructional skills.
f) Probationary teachers should be observed formally at least two (2) times per school year. The first (I st) formal
observation shall be before November I and the last before May I. Failure to be observed before these dates will
constitute recognition of satisfactory performance.
g) Tenured teachers will be observed at least once per school year before May 1. Failure to be formally observed
before these dates will constitute recognition of satisfactory performance.
h) Formal observations will be made by the building principal and/or his/her designee. All designees will take part
in a minimum five (5) hour training program designed to develop skills with observation techniques. New
designees will receive similar training in subsequent years. Summative observations will not be performed by any
member of the teachers' bargaining unit.
4. Observations - Informal
Informal observations are an important auxiliary to formal observations and should be regarded in the same spirit. When
such observations are made and will be used in evaluation, the teacher will be so notified in writing within five (5) days.
The teacher or the observer may request and shall be granted a conference in which to discuss the observation.
5. Evaluations
a) An evaluation is a summation of the teacher's performance based on formal and informal observations.
b) There will be at least two (2) written evaluations each year for probationary teachers. One will be prior to
January 15 and the other prior to April 30.
c) Tenured teachers will receive at least a written evaluation once each year prior to May 30.
d) Within five (5) school days after receiving a copy of the written evaluation, a conference will be held between
the teacher and the building principal to discuss said evaluation.
e) The teacher will sign and date the evaluation indicating that he/she has read the material.
6. Recommendations for Re-employment
a) Both parties recognize and agree that the statutory responsibility for the decision to continue or to terminate
employment of a teacher and/or to grant tenure rests with the Board.
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b) No tenured member of the bargaining unit will be dismissed, reprimanded, or disciplined except for just cause.
c) Probationary teachers in their first or second year of probationary appointment will be notified, in writing, no later
than March 15th, of their continued employment for the following year.
If the dismissal of a third year probationary teacher is being considered, this will be so indicated in writing to the
teacher prior to January 31. Such notice must include reasons for and written observations supporting such
consideration, and the appropriate steps the teacher may take in changing that consideration. Following such
notification, the teacher will be observed at least twice. These observations will note the teacher's actions pursuant
to correction of weaknesses.
7. Continuation of Piloted Evaluation Process
The Association and the District agree to continue piloting the Evaluation System developed as a result of
committee work from the previous Agreement.
ARTICLE X
SALARY, OTHER COMPENSATION AND BENEFITS
A. SALARY and SALARY PROVISIONS
1. For the 2001 - 2002 school year, each returning unit member will receive an FTE salary increase of three (3%) percent
plus five hundred ($500) dollars. School nurses shall receive the above raise plus an additional five hundred ($500)
dollars added to their salary.
2. For the 2002 - 2003 school year, each returning unit member will receive an FTE salary increase of three (3%) percent
plus five hundred ($500) dollars.
3 Graduate study: Credit on the salary schedule will be granted providing the following has been satisfied:
a) Graduate credit has been approved in advance on the required District form.
b) The graduate study is in the teacher's major field or another field selected for an interdisciplinary breadth of
knowledge.
c) Official college transcripts verifying successful course completion have been submitted to the District office by
October 15 for additional remuneration in the first (1st) semester and by March 15 for additional remuneration to
begin in the second (2nd) semester.
4 Remuneration for credits earned beyond the BA+60 and the MA+30 levels will be at the sole discretion of the Board.
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5 Remuneration for graduate credits will not be made for any course work taken and reimbursed pursuant to the District's
tuition reimbursement policy.
6 The Association and the Board recognize the importance of continuous teaching service of high quality throughout the
duration of a term of employment. As a matter of mutual interest in the welfare of pupils, both parties strongly urge
teachers to plan their careers so that resignations become effective following completion of their term of employment.
7 Salary Differentials:. Contracted teaching service between July I and August 31 will be compensated on a pro-rata basis,
with each four (4) weeks of additional service being equal to one-tenth of the teacher's salary.
8 Any work performed beyond the one hundred eighty five (185) day teacher work year, for which prior written approval
was given by the superintendent, will be compensated at the rate of 1/200 per day.
9 Hgh school counselors will.be employed for 12 days of summer work at the rate of 1/200 per day. These days will be
assigned during the two weeks preceding Labor Day and the week following the end of the school year. At the mutual
agreement of the counselor and the building principal, two of these days may be scheduled at some other time during the
summer recess.
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WESTHILL CENTRAL SCHOOL DISTRICT
STARTING SALARY SCHEDULE
2001 -2002
Starting: Salary BA/BS B+30 Masters
$34,000 $35,500 $36,500
I. Bargaining unit members will receive one hundred fifty ($150) dollars for each block of three (3)
hours of approved graduate study.
2. Bargaining unit members will receive eighty-five ($85) dollars for each block of 45 hours of approved
inservice credit.
3. Teachers having served twenty (20) or more years in the Westhill District will receive seven hundred
fifty ($750) dollars longevity pay.
4. All teachers being granted tenure for the first (I st) time will receive one thousand ($1,000) dollars.
5. Each advanced degree shall be remunerated at one thousand ($1,000) dollars.
6. Effective date of this salary schedule is July 1,2001.
7. Salaries for teachers new to the District, but with other teaching experience, will be determined by the
Superintendent of Schools with consideration given to the previous experience.
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WESTHILL CENTRAL SCHOOL DISTRICT
STARTING SALARY SCHEDULE
2002 -2003
Starting: Salarv BA/BS B+30 Masters
$35,000 $36,500 $37,500
1. Bargaining unit members will receive one hundred seventy-five ($175) dollars for each block of three
(3) hours of approved graduate study.
2. Bargaining unit members will receive one hundred ($100) dollars for each block of 45 hours of
approved inservice credit.
3. Teachers having served twenty (20) or more years in the Westhill District will receive seven hundred
fifty ($750) dollars longevity pay.
4. All teachers being granted tenure for the first (I st) time will receive one thousand ($1,000) dollars.
5. Each advanced degree shall be remunerated at one thousand ($1,000) dollars.
6. Effective date of this salary schedule is July 1,2002.
7. Salaries for teachers new to the District, but with other teaching experience, will be determined by
the Superintendent of Schools with consideration given to the previous experience.
Page 20
Agreement Between the Westhill Board of Education
and the Westhill District Education Association
July 1, 2001 - June 30, 2003
B. INTERSCHOLASTIC AND INTRAMURAL SALARY SCHEDULE
For a listing of interscholastic and intramural coaching positions and stipends, refer to Appendix B.
1. Credit for coaching experience may be granted upon recommendation of the building principal and
with the approval of the superintendent. The bulding principal will consult with the director of
athletics before making his recommendation.
2. Payments of interscholastic athletics and intramurals will be made in November, January, March
and June.
3. Payment will be by separate check.
4. Coaches will be compensated for post season competition on a prorated basis. The weekly salary
will be computed by dividing the interscholastic contract salary by the number of weeks worked
from the beginning of practice through the end of the league play.
5. During the term of this contract, the salary of the Athletic Director will be increased by 3% each
year.
C. CO-CURRICULAR SALARY SCHEDULE
For a listing of co-curricular positions and stipends, refer to Appendix C. .
1. Remuneration for co-curricular activities will be made in one, two or four payments. Those choosing
single payment will be made in June; two payments, January and June; four payments, November,
January, March and June. Payment will be by separate check.
2. Co-curricular positions are appointed on an annual basis.
3. Inasmuch as possible, co-curricular activities should not interfere with the instructional assistance period.
Emphasis should be placed on insuring student access to academic assistance.
D. CHAPERONES
1. Chaperones will be compensated at the following rates for the activities listed below:
Home
~
Varsity Football
JVN arsity Basketball combined
Official Timer/Scorer
Shot Clock
$47.00
$45.00
$53.00
$15.00
$65.00
$65.00
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2. The Association agrees to provide chaperones at dances, field trips and other such activities in sufficient numbers to
assure the continuation of the present activities.
3. Middle School Athletic Contest Supervision will be as follows: $40.00 per event
E. FRINGE BENEFITS
1. Health and Vision Insurance
a) The District will provide a plan of life, hospital-surgical-major medical insurance, the coverage of which will be at
least equal to but not less than that provided by Central New York Region-wide Plan - Option II. Drug prescription
co-pay amounts shall be five ($5) dollars co-pay for name brand prescriptions, a two ($2) dollar co-pay for generic
prescriptions and no co-pay for a mail-in prescription service during the 2001-2002 school year. During the 2002-
2003 school year and thereafter, the drug prescription co-pay amounts paid by the employee shall be eight ($8)
dollars co-pay for name brand prescriptions, a three ($3) dollar co-pay for generic prescriptions and no co-pay for a
mail-in prescription service
The District will provide a vision care insurance plan for employees covered by this agreement.
b) The District will provide a vision care rider, the coverage of which will be equal to, but not less than that provided
by Blue Cross/Blue Shield vision care rider.
c) Effective for the duration of this contract, premium contributions for health and vision plans will be as follows:
Individual
FamiIy
District
85.0%
85.0%
Employee
15.0%
15.0%
d) The District shall provide fifty (50%) percent of the District's share of contracted insurance for a teacher during
his/her first (1st) year on leave.
2. Dental Insurance
The District shall provide dental insurance coverage to eligible employees through the Blue Cross/Blue Shield Prime
Dental Program, including Class I and I( procedures at one hundred (100%) percent; Class III and Class IV procedures at
eighty (80%) percent and college student to age 25.
a) Effective July 1, 2001, District premium contributions for the dental plan are as follows:
Individual
Family
$250.00
$650.00
Page 22
Agreement Between the Westhill Board of Education
and the Westhill District Education Association
July 1, 2001 - June 30, 2003
It is understood that the District's contribution will decrease proportionately for any teacher who chooses to
participate for less than the full July I to June 30 contractual year. It is also understood that no contribution
will be made by the Board on behalf of teachers who do not participate in such dental plan. It is further
understood that the District reserves the right to change insurance carriers. The Association will be consulted if
the District considers a change.
b) The District shall provide fifty (50%) percent of the District's share of contracted insurance for a teacher
during his/her first (I st) year on leave.
3. Retirement Benefits
Teachers retiring, under the New York State Retirement System, from this District, shall have the option
to continue all contracted insurance plans as follows:
a) For retirement purposes only, employees will be eligible to earn five (5%) percent per year of full-
time employment up to a maximum of 85% toward the District's cost for health and dental insurance
premium costs. That is, the employee is responsible for 15% of the health and dental insurance
premiums if they retire under NYSTRS guidelines and have at least seventeen years of service to the
Westhill Central School District (17 years times 5% per year equals 85% - the maximum premium
paid by the district). This amount may be applied to individual or family coverage.
b) Effective on July I, 1997, .eligible employees who retire after this date will have the option of having
the District pay an additional five (5%) percent of health and dental insurance premiums as follows:
In exchange for a one-time payment from the employee to the District of $1,500 for individual health
and dental insurance plans and $4,000 for family health and dental insurance plans, the District will
pay 90% of the premiums during the employee's retirement. These monies may be deducted from the
employee's unused sick days payment due upon retirement. If the retiring employee does not have
sufficient days accumulated to cover such costs, the employee may pay the district the above stated
amount.
c) The District will allow the surviving spouse of a deceased retiree to continue the in-place retirement
health and dental insurance coverage plans for a period of thirty-six (36) months after the death of the
retiree. The spouse will be responsible for 100% of the premium payments during this time.
4. Buy-Back Health Insurance Provision
a) Any employee under health insurance coverage as of June 30, 200 I may elect to rescind coverage for
a one-time payment of $1,000 for an individual health insurance plan and $2,000 for a family health
insurance plan.
b) The employee who rescinds the Westhill insurance coverage must provide to the District a
certification that s/he is covered under another insurance plan.
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c) The employee is barred from electing any District sponsored health insurance coverage for a period of
thirty-six (36) months after the effective date of the rescinding of the coverage. Should the employee
have need for health insurance coverage during the 36-month exclusion period, slhe may elect to
rejoin the Westhill plan at the next available open enrollment date. Should this be the case, the
employee will reimburse the district the above-mentioned one-time payment amount at the time of
hislher re-enrollment.
.
5. Flexible Benefit Plan
The district will provide a Flexible Benefit Plan for employees covered by the agreement effective in
September 1996.
F. EMPLOYEE ASSISTANCE PROGRAM
The District will provide a confidential Employee Assistance Program through the auspices of the Onondaga-
Cortland-Madison BOCES.
G. EARLY RETIREMENT INCENTIVE OPTION
Tenured teachers in the Westhill Central School District who retire under the provisions of the New York State Retirement
System (NYSTRS) may be eligible for the following Early Retirement Incentive (ERI) Option.
I. CRITERIA
A. The ERI shall be available to all bargaining unit teachers who exercise the option within three years of becoming flfst
eligible to retire under the NYSTRS.
B. Teachers may not exercise the option before becoming first eligible to retire.
C. Teachers may not exercise the option after the year in which they are able to retire without diminished pension benefits.
D. Teachers that access the ERI must submit an irrevocable letter of resignation to the District Office no later than January
31st of the school year in which the teacher meets the eligibility criteria for the ERI option, specifying a retirement date
corresponding with the last day of the school year. The ERI option is not available for members who indicate retirement
dates that do not extend to the end of the school year. Failure to meet the January 31st deadline will result in the
permanent forfeiture of the Option.
II. THE INCENTIVE STIPEND
Teachers who meet the above criteria will be eligible, under the following local criteria, to receive an incentive stipend as follows:
Teachers who have completed twenty (20) years of full-time teaching service in the Westhill Central School District by their
retirement date shall receive an incentive stipend equal to one-half (50%) of their regular teaching salary amount or $40,000,
whichever is less.
Page 24
Agreement Between the Westhill Board of Education
and the Westhill District Education Association
July I, 2001 - June 30, 2003
For purposes of computing full-time teaching service, part-time employment that is equal to or in excess of 50% in any given
year will be converted to FTE status. For example, a teacher who works for two years in a 50%, part-time position will be
credited with 1.0 FTE year(s) of service. As another example, a teacher who works for three years at a 40%, part-time capacity
shall receive no credit toward this ERI Option.
III. LIMITED EXTENSION
Through June 30, 2003, the District agrees to extend the Early Retirement Option as stipulated above to any bargaining unit
member who, during this time period (July 1,2001 to June 30, 2003), becomes either (1) first eligible to retire under the
NYSTRS or (2) first eligible to retire without penalty under the NYSTRS.
Article XI
SCHOOL REGISTERED NURSES AND OCCUPATIONAL AND PHYSICAL THERAPISTS
Benefits not outlined in this article but contained in other sections of this agreement shall be considered due to School
Registered Nurses and Occupational and Physical Therapists.
A. School Registered Nurses Salary
Starting salary: New hired school nurses will receive the following starting salary, applicable to the year of hiring:
2001 - 2002
2002 - 2003
$22,500
$23,000
B. Remuneration for Undergraduate Credit
Registered Nurses will be eligible for salary credit for undergraduate courses generally listed as level 300 or level 400
courses. School Registered Nurses taking these courses will receive a salary credit of sixty-five ($65) for a block of three
(3) credit hours to be added to their base salary.
The District will not provide salary credit if the School Registered Nurse received tuition reimbursement for the course.
C. Retirement Benefits
Any School Registered Nurse or OT/PT is to join the New York State Employees' Retirement System. Each Nurse who
has successfully passed the civil service test requirements is required to join the New York State Employees' Retirement
System. Benefits at retirement are under Section 75c of the System.
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Article XII
MISCELLANEOUS PROVISIONS
I. This agreement shall supersede any rules, regulations or practices of the Board which shall be contrary to or inconsistent
with its terms. The provisions of this agreement shall be incorporated into and be considered part of the established
policies of the Board.
2. Copies of this agreement shall be printed at the expense of the District and given to all teachers now employed or
hereafter employed by the District within thirty (30) days after its execution or employment if that occurs later. The
Board will provide twenty five (25) copies for use of the Association.
3. Legal Notice; "It is agreed by and between the parties that any provision of this agreement requiring legislative action to
permit its implementation by amendment of law or by providing the additional funds therefore, shall not become
effective until the appropriate legislative body has given approval."
4. If any provision of this agreement or any application of the agreement shall be found contrary to statutory law or
decisions of the Commissioner of Education, then such provision or application shall not be deemed valid except to the
extent permitted by law, but:all other provisions or applications shall continue in full force and effect.
5. This agreement may be altered, changed, added to, deleted from or modified only through the voluntary, mutual consent
of the parties in a written and signed amendment to this agreement.
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ARTICLE XIII
DURATION OF AGREEMENT
This agreement shall become effective July 1,2001 and continue in effect until June 30, 2003.
BY -ut~ t iOP~'
Superintendent of Schools
Westhill Central School District
BY ~President
Westhill District Education Association
Dated this 8th day of January, 2002.
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Appendix A
Payroll Deduction Authorization
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Appendix A
PAYROLL DEDUCTION AUTHORIZATION
Social Security Number
Name
Last First Middle
District Name
Organ izati on
To the Board of Education:
I hereby authorize you, according to arrangements agreed upon with the above organization, to deduct from my
salary and transmit to said organization, dues as certified by said organization. I hereby waive all rights and claims
to said monies so deducted and transmitted in accordance with this authorization and relieve the Board and all its
officers from any liability therefore. I revoke any and all instruments heretofore made by me for such purposes.
This authority shall remain in full force and effect for all purposes while I am employed in this school system, or
until revoked by me in writing, at which time the Association will notify the District of any outstanding monies
owed by me to the Association which I hereby authorize the District to deduct. It is my understanding that both the
Board and the Association would prefer that any notice for discontinuance of dues deduction be submitted between
September 1 and September 30 of any given school year.
Member Signature Date
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Interscholastic and Intramural Positions and Stipends
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2001/2002 2002/2003
FALL SPORTS Salaries Salaries
Step 1 Step 2 Step 3 Step 1 Step 2 Step 3
Varsity Football Head Coach $4,000 $4,600 $5,325 $4, I25 $4,750 $5,475
Varsity Football Asst Coach $2,975 $3,475 $4,075 $3,075 $3,575 $4,200
N Football Head Coach $2,525 $2,950 $3,400 $2,600 $3,050 $3,500
JV Football Assistant Coach $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
Modified Football Head Coach $2,525 $2,950 $3,400 $2,600 $3,0500 $3,500
Modified Football Asst Coach $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
Varsity Soccer Coach (B&G) $3,200 $3,600 $4,425 $3,300 $3,700 $4,550
N Soccer Coach (B&G) $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
Modified Soccer (B&G) $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
Cross Country Coach (B&G) $3,200 $3,600 $4,425 $3,300 $3,700 $4,550
Modified Cross Country $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
(B&G)
Girls Varsity Tennis Coach $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
Fall Cheerleading Advisor $1,725 $1,850 $2,175 $1,775 $1,900 $2,250
Diving Coach $2,050 $2,050 $2,050 $2,100 $2,100 $2,100
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WINTER SPORTS Salaries Salaries
Step 1 Step 2 Step 3 Step 1 Step 2 Step 3
Varsity Boys Basketball Coach $4,000 $4,600 $5,325 $4,125 $4,750 $5,475
N Boys Basketball $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
9th Grade Boys Basketball $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
8th Grade Boys Basketball $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
7th Grade Boys Basketball $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
Varsity Girls Basketball Coach $4,000 $4,600 $5,325 $4,125 $4,750 $5,475
N Girls Basketball $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
8th Grade Girls Basketball $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
7th Grade Girls Basketball $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
Varsity Girls Volleyball $3,200 $3,600 $4,425 $3,300 $3,700 $4,550
N Girls Volleyball $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
Modified Girls Volleyball $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
Indoor Track Head Coach $3,200 $3,600 $4,425 $3,300 $3,700 $4,550
Indoor Track Assistant Coach $2,525 $2,950 $3,400 $2,600 $3,050 $3,500
Winter Cheerleading Advisor $1,725 $1,850 $2,175 $1,775 $1,900 $2,250
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SPRING SPORTS Salaries Salaries
Step 1 Step 2 Step 3 Step 1 Step 2 Step 3
Varsity Baseball $3,200 $3,600 $4,425 $3,300 $3,700 $4,550
IV Baseball $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
Modified Baseball $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
Varsity Softball $3,200 $3,600 $4,425 $3,300 $3,700 $4,550
JV Softball $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
Modified Softball $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
Varsity Boys Outdoor Track $3,200 $3,600 $4,425 $3,300 $3,700 $4,550
Varsity Boys Outdoor Track $2,525 $2,950 $3,400 $2,600 $3,050 $3,500
Asst
Varsity Girls Outdoor Track $3,200 $3,600 $4,400 $3,300 $3,700 $4,550
Varsity Girls Outd'r TrackAsst $2,525 $2,950 $3,400 $2,600 $3,050 $3,500
Varsity Boys Tennis $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
Varsity Golf $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
N Boys Lacrosse $2,350 $2,575 $3,225 $2,425 $2,650 $3,325
N Boys Lacrosse Assistant $1,575 $1,800 $2,425 $1,625 $1,850 $2,500
Modified Boys Lacrosse $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
Modified Boys Lacrosse $1,150 $1,200 $1,300 $1,200 $1,250 $1,350
Assistant
Modified Girls Lacrosse $1,950 $2,200 $2,525 $2,000 $2,275 $2,600
Modified Girls Lacrosse $1,150 $1,200 $1,300 $1,200 $1,250 $1,350
Assistant
Middle School Boys $1,175 $1,200 $1,375 $1,200 $1,225 $1,425
lntramurals (4)
Middle School Girls $1,175 $1,200 $1,375 $1,200 $1,225 $1,425
lntramurals (3)
Elementary lntramurals (1) $1,175 $1,200 $1,375 $1,200 $1,225 $1,425
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2001/2002 2002/2003
Positions Salaries Salaries
Levell Advisor High School Student Council $4,000 $4,000
Levell Yearbook Advisor $4,000 $4,000
Level] Director High School Drama $4,000 $4,000
Level I Director Middle Schoo] Musical $4,000 $4,000
Levell Director High School Musical $4,000 $4,000
Levell Advisor, Senior Class $4,000 $4,000
Level 2 Stage Crew & Lighting Advisor High Sch $3,000 $3,000
Level 2 Director of Musical Activities $3,000 $3,000
Level 2 Editor Hill & ValelParents Handbook $3,000 $3,000
Level 2 Detention Middle School $2,500 $2,500
Level 2 Bus Supervision Middle School (2) $1,750 $1,750
Level 2 Director of Guidance $2,500 $2,500
Level 2 BookstoreManager- High School $2,000 $2,000
Level 2 High School Department Leader $2,000 $2,00C
($2,000 base + $75/teachers)
Level 3 Yearbook Advisor - Middle School $1,680 $1,750
Level 3 AdvisorNewspaper-Middle School $1,680 $1,750
Level 3 Advisor Literary Magazine - High School $1,680 $1,750
Level 3 Advisor Literary Magazine - Middle School $1,680 $1,750
Level 3 Advisor Mock Trial -High School $1,680 $1,750
Level 3 Advisor Math Team -High School $1,680 $1,750
Level 3 AdvisorMath/ComputerTeam -Middle Sch $1,680 $1,750
Level 3 Advisor Junior Class $1,680 $1,750
Level 3 Advisor Middle School Student Council $1,680 $1,750
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2001/2002 2002/2003
Positions Salaries Salaries
Level 3 Advisor FBLA $1,680 $1,750
Level 3 Director Special Chorus - High School $] ,680 $1,750
Level 3 Director of Middle School Chorus $] ,680 $1,750
Level 3 Director - Elementary Chorus @ Middle Sch $] ,680 $1,750
Level 3 Academic Decathlon Advisor $],680 $1,750
Level 3 ECOS Advisor $1,680 $],750
Level 3 High School Science Olympiad Advisor $1,680 $] ,750
Level 3 Middle Schoo] Science Olympiad Advisor $1,680 $1,750
Level 3 Teen Institute $1,680 $1,750
Level 3 Art Club $1,680 $1,750
Level 3 High School French Club $1,680 $1,750
Level 3 Advisor HS Newspaper $ ] ,500 $1 ,500
Level 3 Advisor National Honor Society $1,500 $1,500
Level 3 Bus Supervision - WPS (2) $1,500 $ ] ,500
Level 3 Bus Supervision-CRS (2) $1,000 $] ,000
Level 3 Bus Supervision - High School (1) $ ] ,500 $1,500
Leve] 3 Advisor Freshman Class $1 , 100 $1 ,250
Level 3 Advisor Sophomore Class $1, 100 $1,250
Level 3 Jazz Band -Middle School $1,680 $1,750
Level 3 Director of Special Instrumental Groups $1,200 $1,250
Level 4 AssistantMusical-Middle School $1,000 $1,000
Level 4 Assistant DramalMusical - High School $1,000 $1,000
Level 4 Advisor Art Portfolio $1,000 $1,000
Level 4 SADD Advisor $1,000 $1,000
Level 4 School Nurse Coordinator of Health. Svcs. $1,000 $1,000
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2001/2002 200212003
Positions Salaries Salaries
Level 5 Teen Aids Task Force $500 $500
Level 5 Future Teachers - High School $500 $50C
Level 5 Future Teachers - Middle School $500 $500
Level 5 Middle School French Club $500 $50C
Level 5 Shakespeare Competition $500 $500
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